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Have you heard tlns

‘taln only 3% of our rainfall. The rest we

let go to the sea.

‘A recent news. 1tem says that in Bom-:

: bay alone 40% of the water goes wasté be-’
_cause: of. leaking pipes.. - g

'The"first I heard. personnaly and the

: expert explamed gwmg facts and figures.

The second’ I read i in a Bombay daily.

CItis p0331ble that there was a printing errox.
Having heard the first; however, I am temp- '

ted to belteve the second

Water a national asset -

_' . What a cruc1al asset water is we have
noted this, year.

‘No stretch of mtaglnatlon can explam

e plate of water.in man’s life: and work.
One has to go and live atleast for twenty _.
four hours ina remote place in India where o

water is scarce. . e

Inamely, the ,peasantry of our country.

- If one or more of the well to do busi-’
ness houses.can adopt the cause of the con-.
" ‘sarvation of water, there is work for years.
o Thlnk -of: the lnformatl.on that has to
' be co]lected ‘
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- sults than the socalled national efforts, at-
" least in this field.

‘useful.
-area can use their talent in another area —

.an‘area. The prayer is:
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Think of the education that has to be

-~ “done.
Accordmg to an expert wein Indjiare- "

Think of the waste that can be preven-

‘ted by sustained and concerted action.

" All this means talent, money and orga-

JJisation.

Al thls also means nation bulldmg

. If not natlonally

s e - -t

One need not walt to do th1s _]Ob na-

- tmnaily. One can do it locally, wherever

he lives and works.
In fact, local effort will get better re-

-The 3% figures and the . 40% figure

can be visibly altered and favourably alter-
"“ed within a few years in a village, a town

or a city.

"’I‘h_e' other opportunity

We saw so far an opportunity that re-

‘ d th ompan
Water scarc1ty breaks the pri ide of our | lates to awareness an e accompanying

.country, the “backbone. of our - country,

action.
The other opportumty is to retain as

_ ‘much of the rain water as falls in a locality.
. There is sufficient technical information to
. say what ean be done.

: Only, there is not
sufficient enterprise to do what is socially
Those who are enterprising in one

provided they see an opportunity in such
Let them see !
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Management Consultant.

Have you heard “this ?

According to an expert, we in India re-
tain only 3% of our rainfall. The rest we
let go to. the sea.

A recent news 1tem says that in Bom-
bay alone 40% .of the water goes waste be-
cause of leaking pipes.

The first [ heard persongaly and the
expert explained giving facts and figures.

The second I read in a Bombay daily.
It is possible that there was a printing error.

Having heard the first, however, T am temp-

ted to believe the second

’

Water a national asset
a erucial asset

What a crucial asset Water is we have
noted this year.

No stretch of 1mag1nat10n can explain

“the place of water in man’s life and work.

One has to go and live atleast for twenty
four hours in a remote place in Indla where
water is scarce.

Water scarcity breaks the prlde of our
country, the backbone of our country,
namely, the peasantry of our country.

One opportunity

If one or more of the well to do busi-

ness houses can adopt the cause of the con-

servation of water, there is work for years.
Think of the information that has to

' ~ be collected.
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Think of the educaﬁon that has to be
done.

» Think of the waste that can be preven-
ted by sustained and concerted action.

All this means talent, money and orga-
nisation.

All this also means.nation building.

If not natmnally

One need not walt to do thls ]Ob na-
tionally. One can do it locally, wherever
he -lives and works.

In fact, local effort will get better re-
sulis than the socalled national efforts at-
least in this field.

. The 3% figures and the 40% figure
can be visibly altered and favourably alter-

ed within a few years in a village, a town
or a city.

The other opp(_)i'tunity

We saw so far an opportunity that re-
lates to awareness: and the accompanying
action. ‘

The other opportunlty is to retain as
much of the rain water as falls in a locality.
There is sufficient technical information to
say what ean be done, Only, there is not
sufficient enterprise to do what is socially
useful. Those who are enterprising in one

‘area can use their talent in another area —

provided they see an opportunity in such
an area. The prayer is: Let them see !
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~ plished, and he died content.
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A Japanese Story

In Tetsugen’s time the holy, Buddhist
books in Chinese had never been published
in Japanese, and Tetsugen thought they

- should be prepared so for his own country-
men. He planned to have several thousand

copies printed from hand-engraved wood-
blocks, and went from town to town o col-
lect donations so this great work could go
ahead. After ten years he had the money
needed, and started to. have the blocks cut.

Just then the Uji river flooded, and
there was famine in the land. Tetstgen
took the money he had collected, and 'bou-
ght rice for the starving people. Then he
started out to collect his funds again. Whe-
ther the donation was a little one or in
coins of gold, he was equally grateful. After
some years, he had the money again.

Then an epidemic passed over the
country. Thousands of families were left
without support. So Tetsugen spent all the
money he had collected, helping the help-
Jess. When it was all gone, he started col-
lecting it again.

Finally his great project was accom-
Tetsugen’s
edition of the holy books in Japanese can
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still be seen. But those who know, say that
the first two editions, which have never
been seen, far surpass the third.

A Priority

“This story leads us to think of our prio-
rities.

One of our current priorities is provid-
ing relief to the drought hit — without
delay.

What can you and I do about it ?

What one did

Shri L. N. Godbole is a company exe-
culive.

At a tea meeling, he discussed the prob-
lem with this fellow executives at UNI-
CHEM LABORATORIES LTD., Jogesh-
wari.

Together they said they would be able
to help a few families.

To give the help a personal touch, they
wanted to actively participale in choosing
the families.

This meant a certain amount of tour-
ing. Also, availing of the guidance of vol-
untary agencies.
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The non-executive personnel came to
know of it. They asked : why not we too
‘participate ? And who will say ‘No’ to such,
a suggestion ?

"‘Why not us too”

Within a few days, concerted action
started.
; They are pooling
.month,

2000 rupees per

AMLYU FHENOLS ' 2

They are helping 45 families now, The
families helped are the lowliest of he lowly.

This is compassion in action.

This company’s lead, this exeentive’s
fead ean be followed by the thousands of
companies that are in Bombay and other
cities,

I do not want to attach any big label
like ‘social responsibility of business’ to
such acts. I will only describe it as ‘srace-
ful sharing’ with whom we ‘need not’ share,
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A natural advantage ’

Those who have inherited a business have a
hatural advantage. Just as a doctor’s son has an ad.
vantage over a non-doctor’s son just as an agricul-
turists’s son has an advantage over a non-agricul-
turist’s son, a businessman’s son has an advantage
over a non-businessman’'s son, if he wishes to
follow his father’s profession.

Formally and informally, at the tea table and
at friends’ meetings, thé son comes to know of the
ramifications, opportumtles and problems of the
business.

The son develops almost an intuitive knack for
handling the problems: of business.

Backed by knowlédge, contacts and traditional
experience, the son of the father is in a better posi-
tion to he the chief executive of the company than
anybody else.

The Prince of Wa'iles
+

The British trhdition is that even the Prince
of Wales is to be groomed for succession.

The grooming is so exacting that a journa-
list pointed out that many princes would like to
opt out and be aicommoner !
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The son of a businessman is also in a sense a
Prince of Wales. There is a “kingdom” to take
over and make it more prosperous,

Most sons and most parents seem to take the
succession for granted,

So taking for granted worked in other times.
In tomorrow’s times, would it work 9

An jrreverent age

It is not unlikely that somecone may pose the
question : “Apart from being the son of the father,
what quaifications has he to run the business ?
Since business affects society, is it safe to leave the
business in the hands of a mere owner manager ?"

In this irreverent age, such questions are to
be exepecied.

Before they are asked, the owner managers
can become professional managers.

Facilities alc available in this
abroad.

country and

With a little guidance and effort, the owner
manager can become a professional manager much
faster and much better than other managers,

If the son does not want to lose “the throne”
and the father does not want to lose “the kingdom™,
both have to move now or {ace possible repentance
tomorrow,

Repentance is a sign of medioerity and our
businessmen and industrialists are mot mediocre.
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